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The freld of human resource smanagement (HRM) 15 m a
aate of turmoil today Due to changes in HRM and
fursctional changes reflected m existing hterature, there was
a (gresponding shift from the theoretical nature of HR
revcarch to an interdisciphinary perspective with diverse
orgamzational problems (Wnght & McMahan, 1992,
Ferns) et al, 1999, Holbeche, 2012) In this regard, the
dissemmation of business sSrategics and related terms has
ieen observed i the HRM hiterature, and traditional HRM
has been largely replaced by stratcgic human rcsziurcc
management (Nkomo & Ensley. 1999, Mello, 2002) )
Strategic HRM has been widely studied 0 d""cl"p‘fd
countnes, but the relevant hiteratue from the per 5‘9""3““‘5‘0’4
developing countries 15 poor ami requires b";'"“l"‘"}"-:“
research on the paradigm with this i i, 1}1& au ,‘il?_
sought to analyzc the relauonshp betweer! bu»;';::;
strategy and HRM practices based on empincal researchin

the context of India
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Since then, many conceptual and empinca stude
divergent and convergent opinions have been conductad
and models have been proposed. Many of these
beyond traditional HRM and are swrategic, <ross
functional, comprehensive, and mmportant for ASSTANE
HRM with a wider range of organizancs
organtzational charactenstics, business SIAITEY. and
competiive SIAtegy and focuses on 1SS jwz Ee‘&{ x
yssues (Males & Snow, 1984, Ferms, etal, 1983)
HRM practices must be
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